
WHAT HAPPENED IN SEPTEMBER 2020

PG Continues Partnership
with Pacific Harbor Line

Over three days in September Pacific Gateway 
hosted the human resources and talent acquisition 
team from Pacific Harbor Line (PHL) in an effort to 
screen and test 120 prospective assistant engineers.
Pacific Harbor Line (PHL) provides rail transporta-
tion, maintenance and dispatching services to both 
Ports of Long Beach and Los Angeles. Together, the 
two form the largest container port in the United 
States.
Annually, PHL switches over 40,000 units of carload 
freight and provides rail switching services for nine 
on-dock intermodal terminals and provides dispatch-
ing services for about 140 intermodal or unit trains 
per day.

Youth @ Work Earn
and Learn
Due to the ongoing pandemic, LA County Workforce 
Development Aging Community Services (WDACS) 
staff were faced with the challenge of finding an an 
online platform they could implement as an Earn and 
Learn alternative for the Youth@Work program. 
After learning of Pacific Gateway’s adoption of the 
Metrix Learning platform and implementation in its 
youth efforts, LA County WDACS was immediately 
intrigued by the service and has since approved Pacific 
Gateway to pilot the Youth@Work Earn and Learn 
program. The program will serve youth under 18 years 
old and provide each participant access to 80 courses. 
Youth participants will receive $15/hr. for the time spent 
completing courses and earning certificates.
Pacific Gateway’s Youth Opportunity Center developed 
a cluster specifically for the opportunity. Skills Track 
courses are designed to provide groupings based on 
particular topics approved by LA County WDACS staff. 
  • Skills Track Courses: 
  • Computer Skills
  • Job Search/Career
  • Industry Certification Tracks

Employer Partnership with Raytheon Technologies 
to Source On Market Talent
In September, Pacific Gateway held a recruitment event for Raytheon Technologies (RT), an American multinational 
conglomerate headquartered in Waltham, Massachusetts with locations across Southern California. 
RT is one of the largest aerospace and defense manufacturers in the world by revenue and market capitalization; RT 
researches, develops, and manufactures advanced technology products in the aerospace and defense industry, including 
aircraft engines, avionics, aerostructures, cybersecurity, missiles, and air defense systems.
During the special recruitment event, Michael Hernandez, Manager for Engineering at Raytheon Intelligence & Space 
provided an overview of the varying divisions/opportunities throughout the US. Also in attendance were Mark Honda, 
Program Area Chief Engineer (PACE) - Civil, Commercial, and International (CC&I) and Payal Maheshwari, Manager of 
Financial Analysis.

SpaceX Information Session
September 9th via virtual

CRST Hiring Event
September 10th via virtual

Virgin Orbit Information Session
September 15th via virtual

CRST Hiring Event
September 24th via virtual
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Track our monthly activities at pacific-gateway.org/updates

For more information visit: pacific-gateway.org/upcoming

Next WDB Meeting  - November 17th at 3pm
4811 Airport Plaza Drive. Ste. 120 Long Beach, CA 90815

Partnership with Northrop Grum-
man for Rapid Reemployment of 
Impacted Aerospace Workers

In partnership with Northrop Grumman (NG), Pacific 
Gateway hosted a virtual recruitment event in an effort to 
connect impacted aerospace workers to current openings 
within NGs many divisions. The event included special 
guests Robert Chapman, Director of Systems Engineering 
at the South Bay Aircraft Design Center and Norm Eng, 
Vice President of Engineering for Palmdale along with 
several presenters from Northrop Grumman’s regional 
talent acquisition team.
NG prides itself with solving the toughest problems in 
space, aeronautics, defense and cyberspace to meet the ever 
evolving needs of their worldwide customer base. With 
over 90,000 employees worldwide they are defining what 
is possible every day using science, technology and 
engineering to create and deliver advanced systems, 
products and services.

Personal Protection
Equipment (PPE) Thanks

September marked another successful month for the PPE 
effort.

From the Ronald McDonald House:
On behalf of the Board of Trustees and staff, please accept 
our grateful appreciation for your generous gift of PPE kits 
including face shields, hand sanitizers and surgical masks to 
the Long Beach Ronald McDonald House. We are commit-
ted to creating a community where children and their 
families embrace life and healing with a sense of hope, 
enthusiasm, courage and joy. The House was built on the 
simple idea that nothing else should matter when a family is 
focused on healing their child - not where they can afford to 
stay, where they will get their next meal or where they will 
lay their head at night to rest.

We believe that when a child is hospitalized the love and 
support of the family is as powerful as the strongest 
medicine prescribed. We continuously hear from families 
how grateful they are to have had a comfortable, peaceful
place to rest, de-stress, and get a wonderful home-cooked 
meal, while still being just steps away from their child when 
when they need them the most. This is possible with the 
Support of caring people like you. You have helped more 
than 5,137 families and more than 18,605 people find 
comfort at our “home-away-from-home.”
Again, please accept our heartfelt gratitude for your 
support.

Employment Rate
2nd Quarter    72.0%

Employment Rate
4th Quarter     67.5%

Median Earnings
2nd Quarter    $6,750

Credential    67.0%

Measurable Skill Gains  60.0%
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Employment Rate
2nd Quarter    74.5%

Employment Rate
4th Quarter     72.5%

Median Earnings
2nd Quarter    $8,689

Credential    67.0%

Measurable Skill Gains   60.0%

Pacific Gateway
Negotiated Goal
PY 20-21 & PY 21-22

Dislocated Worker
Performance
Indicator

Pacific Gateway
Negotiated Goal
PY 20-21 & PY 21-22

Employment, Training,
Education Rate -2nd Quarter  67.5%

Employment, Training,
Education Rate - 4th Quarter   66.0%

Median Earnings
2nd Quarter     $3,490

Credential     76.5%

Measurable Skill Gains   60.0%

Youth
Performance Indicator

Pacific Gateway
Negotiated Goal
PY 20-21 & PY 21-22
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